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BRACKEN RIDGE STATE HIGH SCHOOL ANNUAL IMPROVEMENT PLAN 2022

STUDENTS FIRST — DELIVERING OUR 50%

EXPLICIT IMPROVEMENT AGENDA 2022

OUR MOTTO:
Strive to Accomplish
LEARNING AND TEACHING DIFFERENTIATION CYCLE

This means — Quality Visible Learning professional development for This means — Engaging in scheduled, purposeful moderation activities, :
all teachers and leaders. collaboratively analysing class and cohort data, and enacting targeted An admired community school that knows each child and their path.

DEVELOPING CAPABILITY FOR VISIBLE ENACTING THE MODERATION, DATA AND

teaching for individuals and groups.

This wor« fecuses our work on the area of biggest Impact. m
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This work focuses our team on understanding what works best.
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CURRICULUM COMMUNITY GROWTH CULTURE OF e

Qualitypedagogical Student focused WELLBEING Consideration Courtesy Common Sense
practices

-5 Culture of collaboration Targeted support
A planned, aligned and . 8 and sharing e . UUR PHINBIPLES
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Targeted teaching for ' S i : capability development
individuals and groups : Celebrations and events

OUTCOMES: OUTCOMES: OUTCOMES: OUTCOMES:

Quality teaching for all Organisational and A community of learners People who feel valued communication  through that work action

Collaboration Clarityand  Seeing things Systems Ideas into

educational excellence and who add value

ENACTING THE AIP

How will | contribute to delivering quality outcomes at BRSHS?

BRACKEN RIDGE STATE HIGH SCH UUI. @ TARGETS BY THE END UF 2022. How will | enhance the staff and student culture at BRSHS?

1. A-C data above 90%

STRATEGIC PLAN 2020 - 20 23 \ / 2. Attendance above 90% FEEW What would | like to celebrate as an achievement this year?
3. 100% of staff engaged in EIA

How will | contribute to the disciplined collaboration at BRSHS?
W Ross Bailey - Principal

% EZE) What does growth look like for me in 20227

- Paul Pengelly - Assistant Regional Director



